Attachment A

DWR Labor Compliance for Grant Programs

For every public works project — Prevailing Wage Compliance and Enforcement by
Department of Industrial Relations

A. In addition to complying with other applicable laws, each bidder submitting a
bid for such contract work must be a Department of Industrial Relations
Registered Contractor pursuant to Labor Code Section 1725.5 (“DIR registered
contractor”). A Bidder that is not a DIR registered contractor when submitting
a bid for the contract work is deemed “not qualified.” Pursuant to Labor Code
Section 1725.5, all subcontractors identified in a Bidder’s Subcontractor List
shall also be DIR registered contractors.

B. All contractors who are awarded a contract, and all subcontractors of any tier,
at all times during the performance of the work, shall be DIR registered
contractors. Also, all such contractors and subcontractors must furnish
electronic certified payroll records directly to the Labor Commissioner (of the
Division of Labor Standards Enforcement).

C. The contracts are subject to compliance monitoring and enforcement by the
Department of Industrial Relations.

Additional requirements for projects utilizing Proposition 84 funds — Prevailing Wage
Compliance and Enforcement through a Labor Compliance Program (LCP) — for a Prop. 84-
funded job, in addition to the above requirements, the grantee will be required to comply
with the following laws and regulations relating to LCPs:

A. The grantee must utilize a Labor Compliance Program (LCP) pursuant to Labor Code
Section 1771.5, and the regulations promulgated thereunder (California Code of
Regulations, Title 8, Sections 16421 et seq.), to be implemented through an LCP
provider. Information about LCPs generally is available at www.dir.ca.gov/Icp.asp .

B. The LCP provider will conduct a mandatory pre-job conference with the Contractor
and its subcontractors to discuss federal and state labor law requirements applicable
to the project. Contractor and its subcontractors shall be required to maintain and
furnish to the LCP provider, at designated times, a certified copy of each weekly
payroll containing a statement of compliance signed under penalty of perjury. The
LCP provider will review and audit payroll records to verify compliance with applicable
labor law. The LCP provider will also visit the jobsite and will randomly interview
individuals to verify compliance with prevailing wage laws. The grantee may be
required to withhold contract payments equal to the amount of underpayment and
penalties, when, after investigation, it has been established that an underpayment or
delinquency has occurred. Copies of the required rates are on file with the
Department of Industrial Relations and available upon request. There are other
requirements in the statutes and regulations.


http://www.dir.ca.gov/lcp.asp

